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Application for REF 2029 IL SPRE Panel Chair
Please complete the following questions to submit your application for this role. Questions marked with an asterisk (*) are required

Use this template to prepare your answers and then copy and paste them on to the application form. 
Name*
First name and surname

Title

Organisation or affiliation*

Current role*

Email address*

Please outline how you fulfil the selection criteria in each of the relevant spaces below
Each selection criteria has a response length limit of 2000 characters (approximately 400 words).

Leadership*
· A track record of leading diverse stakeholders to deliver high profile cross- sector or international initiatives or projects 
· A visible leader with the ability to inspire confidence in the fairness and integrity of the assessment process 
· Proven ability to lead and motivate a diverse group of senior experts to reach consensus, in a complex and challenging environment

Knowledge and understanding*
· Strong understanding of the aims of the REF assessment, criteria setting process, framework, and procedures 
· Knowledge and strategic understanding of the UK higher education sector and the REF in the funding landscape, including the importance of research strategy, the research environment, and the people delivering research 
· Understanding of the diverse range of research represented within REF, including diversity of type of institution, institutional strategy and mission 
· Understanding of the diversity of roles, careers and career stages which contribute to research within REF, including a broad knowledge of equality and diversity issues 

Experience*
· Previous experience of a REF or RAE panel leadership or membership position. Or equivalent senior experience in other forms of peer review, research assessment, or international equivalents 
· Experience working in a research leadership position at a national or international level 
· Experience in leading large complex national or international projects and delivering high-quality outcomes under pressure 

Skills and abilities*
· Chairing prominent groups of comparable nature, to negotiate and balance perspectives to deliver outcomes through inclusive and collaborative panel meetings 
· Making high profile decisions through balancing options and impacts for multiple stakeholders 
· Providing advice on assessment issues 

Motivation*
· Committed to the aims of the panel and the successful delivery of REF 2029 
· Committed to fair and rigorous research assessment 
· A commitment to the health of the research sector and its diversity of people, research, and institutional missions 
· Able and willing to commit the necessary time required to successfully deliver the role and the REF 2029 exercise
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